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For many HR teams, managing learning and development (L&D) can feel overwhelming, especially if you’re new to it or

juggling multiple responsibilities without a dedicated L&D expert. But here’s the good news: Al-powered Learning

Management Systems (LMS) make it easier than ever to create impactful training programs, close skill gaps, and track

progress — without a big team or years of experience.

This cheat sheet breaks down common HR challenges and shows how an Al-driven LMS can help you tackle them with

confidence. Print it, share it, and use it as a quick reference to turn your HR hassles into opportunities for growth

and success.

Here’s how to use this resource:

1. Pinpoint your challenges in the first column.

2. Learn why they’re critical to address in the second column.

3. Discover Al-powered solutions that can help in the third column.

4. See the measurable outcomes you can expect in the fourth column.

5. Plan your next steps, whether that’s looking for an Al-powered LMS or working with the tools you already have to

improve your strategy, by filling out the final column with action items tailored to your organization.
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Challenge

Why It Matters

L&D Solution (Powered

by Al and LMS)

Measurable
Outcomes

My Action
Items

High employee

Losing talent increases
hiring costs and disrupts

Al-driven onboarding
programs tailored to

« Faster time-to-productivity

critical roles

performance and limit
innovation.

paths with Al
recommended courses

turnover » Improved retention rates
team productivity. individual roles and + Reduced hiring costs
skill gaps
Skill gaps in Skill shortages hinder Personalized learning « Increased employee

proficiency
« Readiness for new
challenges

Low employee
engagement

Disengaged employees
are less productive and
more likely to leave.

Gamified learning

experiences and Al
curated content to
boost participation

« Higher engagement scores
¢ Improved morale

« Better overall performance

Compliance
training
inefficiencies

Missed deadlines or
incomplete training can
lead to legal and
financial penalties.

Automated
compliance tracking
and reminders

* 100% compliance rates
« Reduced administrative

burden




Challenge

Why It Matters

L&D Solution (Powered

by Al and LMS)

Measurable
Outcomes

My Action
Items

No time to Employees can’'t develop Al course builder to turn « Faster course creation
create learning the skills they need, existing materials into « Consistent, high-quality
stalling growth and custom, interactive training content
content '
engagement. courses » Improved employee skill
development
Difﬁculty Unclear impact of LMS analytics » Clearer insights into ROI
. ini dashboards to track » Data-driven decision makin
measuring training programs on o' ' e J
L. business outcomes. training effectiveness for future training efforts
training ROI and performance
Remote Remote employees may Virtual learning * Improved remote
i i i - employee engagement
workforce feel disconnected a.nd en‘V|ronments with Al . .
lack access to consistent driven content  Consistent skill development
challenges training. recommendations across locations
Inefficient Missed certifications can Automated » Reduced compliance risk

certification
tracking

lead to compliance risks
and skill gaps.

certification planning
and reminders

» Seamless certification
management

Ready to leave your HR hassles behind with Al-powered L&D?
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