TS033

Colin Kingsbury

President & Co-Founder,
ClearCompany

—



It’s been a BIG
year in R&D

TTTTTTTTTTTT imization Company CleaI@@



>1900



New Products and Major Features

Across Every Module

Talent Acquisition f Talent Development ©  Data Science & Analytics © Platform & Integrations
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AI-Assisted Candidate Communications

Al-Assisted Job Descriptions Al-Assisted Candidate Emails Al-Assisted Offer Letter Templates

Optimize Your Job Postings & Save Time Personalize Responses Promptly Simplify the Offer Letter Creation Process

0 What type of candidate email do you want
R . to write?
Let's give it another try. Add more details
below and I'll rewrite the description.

0 Add details about this offer letter

I want to send a job application disp i oL ;
and I'll create a new dra ttemplate.

a candidate that has already interviewed.

I'd like to add more bullets about the
o 0 Dear [Candidate’s Name],

responsibilities of a UX Designer.

| hope this email finds you well. | wanted to -
o personally reach out and thank you for B Create an offer letter for a 6
S taking the time to interview with us for the :
G +Create compelling representations of : ob Title] role at [Company Name]. . full-time Restaurant General
solutions R B Manager that includes benefits
While our team enjoyed meeting you, we B information.

+*Quickly iterate based on stakeholder
and user feedback

*Develop and manage timelines for
UX projects

have decided not to move you along for
further consideration at this time. Thank
you for your interest in [Company Name].

Sincerely,
Mariana Vargas, HR Manager
Add more details here
Add more details here 9 J K 9
Add more details here B
Renrte o Descripon Drat Emai Draf Offr Leter

ClearCo T



Enhanced Career Sites Set-Up & Search

e Customizable search and
navigation for better user
experience

e Reinforce your brand. Our
career site widget automatically
matches your website's fonts,
colors, and styles

e Built on Web standards to
integrate with your site's CMS
and frameworks of choice

ClearCo

&g Ullrich
Life is

A logistics company where
you can propel your career.

See Open Positions

M Health, Vision @ Employee Assistance ’ T PTO and

@ and Dental Program

Our current openings at Ullrich

Check out our open roles below, and if you don't see one that matches your talents, please complete a general de;

All Departments v Location - Brand - 50 Miles v

Warehouse

Warehouse Operator

Driver

Warehouse Delivery Driver
Tulsa, OK

Package Delivery Driver
Cincinnati, OH

7

%2 Personal Days

% Weekly Lunch

&5 Ulirich =]

Life is
A logistics company where
you can propel your career.

~ca— () -

Warehouse

Warehouse Operator
Tulsa, OK

use Worker - Package Handler
hita, KS

Driver

Warehouse Delivery Driver
Tulsa, OK




Email Drip Campaigns

e C(reate, personalize, and Emails and Scheduling
@ ¢ )

(?) ( cancel
schedule drip campaigns in -
mlnutes Emails will be from

jake.meyers@gmail.com

1st Email

° Easily tailor content, sequences Will be sent immediately when you select "@7Send Campaign Emails”
and distribution list to m'"""mpgmp 5
candidates or requisition Subject
C rite ri a . Blink is hiring Customer Service Representatives!

B @

Andrea Stern via Anastar Inc.

Dear Mark,

| enjoyed mesting you last fall. We just
posted a new Product Manager role and |
thought you could be a great fi.

Hi [CandidateFirstName],
We have a new opening that might interest you! Check it out [link to req]. Let us know if you're interested or go

e Use merge fields to customize
recruiting emails with the
< All emails will include the following footer

. . ’
recipient's personal

{ Notinterested, thank you i
I nfo rm atl O n eve ry tl m e Your are receiving this email because you opted in to being considered for future openings.

You can view or update those settings by signing into your candidate portal.

Here's the link to th,

e job description.

Take a look and let me ki
now if
interested! it

Best,
Andrea Stern
Recruiter,

Anastar Inc,

Not interested, thank you

is email because you opted
d for future openings,
ate those settings by

The Talent Maximization Company



Self-Service Interview Scheduling

ACC DETAILS

Details Preferences Manage Credit Cards

e Make interview scheduling easy

Calendar Integration

e Reduce the back-and-forth
” k ” between recruiters and candidates

Configure Conferencing Service ] Schedule atime with Erin Raines

Connect your conferencing provider to automatically generate meeting links when scheduling screening interviews with candidates,

TimeZone:  New York - Duration: 30 minutes

e Letrecruiters easily share their

B 'ndeed Video v Connected x
June Wednesday, June 1st

& Microsoft Teams TV L T -I bl t. I t
B zoom Mon Tue Wed Thu Fri Sat Sun aval a e Ime s o s

onnect another service (3
Cancel

0 coserier © o e Send candidates direct links via
i text or email so they can

Candidate Self-Scheduling ‘

You can now enable candidates to schedule an interview when creating a question. oF D S e |f_Se I e ct CO nVe n i e nt i nte rvi eW

Conferencing .
Wrich meetingapton should the Cranoy Schedulr e by defaus © times

Google Meet, auto-generate link for meeting v

(1

ClearCo




Automated Reference Checks

Shawn Osbourne ® (513)532-7828
Project Manager &3 Cincinnati, OH
by Marc Marg ¥ Follow % s.osbourne@gmail.com

Shawn'’s References

Email First Name Last Name Business Relation Linkedin

judy.knelson@gmail.com Judy Nelson Manager www linkedin.com/in/judyknelson/

Save time
Get better feedback s

e Move faster than your iR
com p et | tl on Subject: Reference Request for Shawn Osbourne

General Info v Candidate Info v

Hi,

Shawn Osbourne has been interviewing for the Project Manager role at Sunseeker, and listed you
as a reference. Please take some time to answer the questions below.

Thank you, «
Sam Smith ® o o o o °

SHAWN OSBOURNE REFERENCE CHECK:
1. In what context did you work with Shawn?
2. What were his biggest strengths?
‘ a I Y 3. What were his biggest areas for improvement back then?
4. How would you rate his overall performance in that job on a 1-10 scale? (10 being Excellent)

What about his performance causes you to give that rating?
5. If you had the opportunity, would you re-hire this candidate? Why?



Background Checks By ClearCompany

Recruiting

Dashboard Requisitions ~ Candidates  Search Interviews

@ DECLINE v |l ® MOVE FORWARD ¥

Charlie Anderson 2 508.899.2746 (Mobile)

Graphic Designer | Candidate Boston, MA
* following XX charlie.anderson.com

Graphic Designer ~

Interview Scheduled
Interviewing (2) ~
O BulkActions ¥

harlie Anderson
Interview scheduled

updated a week ago

Profile  Interviews Hire  Timeline  Analytics ghare @ Edit & Print
\ Blake Prusia
O Schedule interview Latest Events
Uptkted 2iests cod Sep7 Sep7 Sep7 Sep7 Sep7 Sep7
New Workflow New Workflow Email Interview Requested New Workllow Created by Manual
Interview Scheduled  Schedule nterview New Appiicants Resume Upload

Activity in Other Requsitions
The candidate is not associated with any other requisitons

Background Checks by ClearCompany

* Run your first check instantly with no credit card or annual contract required
* See results faster

+ Manage the critical pieces of your hiring process in one place

* Automatically update candidate workflows

« Services and supported by ClearCompany

EXPLORE OPTIONS

Background Checks

sy ClearC

e Faster results
e More convenient
e Better integrated

e Flexible billing

ClearCo



Onboarding Refresh

Onboarding Process ®
Jun 22,2023 m Standard Onboarding Packet CA
required required
TASK NEW HIRE DUE DATE APPROVER APPROVER DUE DATE
e Enhanced workflows
Bike Technician Welcome 6/22/2023 [
. More del IVe ry Optlons Learn About Our Company nune;2023 - >
Contact S M T w T F S
. mrosenberg+sonialee@clearc Goals
ompany.com
e Updated user experience "
Manager )
Braden i9
Rosenberg i-9 documentation (1).pdf
Operations
Manager
i9 ( 1 @ 23 24
More Details v 25 26 27 28 29 30
MA - State Tax Form an Approver - 6/22/2023 3]
NDA O Apply to Al
Sample NDA (1).pdf
Handbook 6/22/2023 [

Sample Employee Handbook (1).pdf

Sexual Harassment Policy
sample sexual harassment (1).pdf

ClearCa SIS,

6/22/2023 [%)




Goal Weighting and Categories

Dashboard m Performance Tasks Private Notes Devices

In Progress Manage Weights

Arcurataly prepare and distribute monthly financial reports by depar

Performance

Goal Weights

Weight
age Accounts Receivable to ensure AR turnover ratio is b

isri e Onboarding
A tel d distribut thi
We added the top e
Status updated 10 days ago
tWO m o St- re q u e St e d . . department heads to improve forecasting accuracy anc
f Actively managg Accounts Becelvable to ensure 35% Self_DeveIopment
e a t u res to t h e AR turnover ratio is below industry averages

G O a | S l I I O d u | e Partner with department heads to improve p— I AICPA Conference
forecasting accuracy and achieve targets Ca reer Develop ment

Status updated | O ago

Status updated 10 days ago

Attend annual AICPA Conference 0% +Add Goal

GOAL WEIGHTS EXPLAINED TOTAL 100%

These weights are used to calculate the final score for the
goal review section of performance reviews. If you don't
want a goal to be counted, set its weight to “0".

ClearCao .




Performance Data Walls

e Limit sensitive performance
data to designated individuals
and teams

e Builds on our existing Data
Walls architecture

The Talent Maximization Company

Brad Davis
Recruiter

Noemie, Inc. v
Boston Vv
Store 001 ‘North End’
Store 002 ‘Back Bay’
Store 003 ‘Central’
D Chicago Vv

I:] Store 004 ‘South Loop’

D Store 005 ‘Hyde Park’
D San Francisco »

Frank Summond
HR Business Partner

Noemie, Inc. v
D Boston Vv
D Store 001 ‘North End"
(] store 002 Back Bay'
D Store 003 ‘Central’
Chicago Vv
Store 004 ‘South Loop’
Store 005 ‘Hyde Park’
San Francisco VvV

Store 006 ‘North Beach’
Corporate Office

Maddie Dueve
HR Generalist - SF

Noemie, Inc. v

D Boston Vv
(] store 001 ‘North End
[] store 002 ‘Back Bay’
[j Store 003 ‘Central’

D Chicago >

San Francisco vV
Store 006 'North Beach'
Corporate Office




eNPS Pulse Survey

ClearCao

Hello Jean,

Fairmont Medical Clinic wants to hear from you.
Please take a moment to complete the quick
pulse survey. You'll be helping us make your

Fully automate surveys il bl :
. organization a better place to work.
to generate continuous ,
The survey is open March 30
feedback from your L
employees

On a scale of 0-10, how likely are you
to recommend your organization as a
place to work?

0(/1(2(3(4(5(6|7|8]|9]|10

Not Likely Extremely Likely

Thank You!

Clear S Jo Fairmont Medical Clinic



Bi-Directional Integrations

ClearCompany-UKG & ClearCompany-VensureHR

Send data between two systems with ease

Automate new hire data transfers from
ClearCompany to partner. All employees
maintained in partner SoR are updated and
automatically sent back to ClearCompany.

Unify employee data to a single HR-friendly syste
of record for all your people.

Reduce errors, manual data entry, and
incomplete records.

Save time for your HR and IT Teams. Let the
integration manage data transfers and mapping
fields between systems.

ClearCo




Enhanced Standard Reporting

15 new standard reports
Full custom field support

15-minute data refresh

ClearCao




Data Lake for BI Reporting

Connect your Bl platform directly to ClearCompany or explore your data using Snowsight

e Use your HR data to gain valuable insights into how your employee dynamics impact your organization’s
demographics, DEIB trends, and results

e All-inclusive service packages include product access, DIY resources, and support hours with our expert team

________________________________________________________ §-.o§ Metabase

A @ holistics
O Looker

rart oF Google Cloud

ClearCo



More Than a Product:
a Platform

ClearCao




Built differently to deliver more with less

—

PROFILE

i ¢ Jack Miller
e A single source of truth for talent data .

Profile v

Goals & Info Career Path

At SaaSy WidgetsRus since

e Knowledge shared across modules . o 2018 s
Sales Engineer Current Role

Aug 15,2021 - Present + 1 yr 1 mo

© Salary increase - Jul 4, 2022
e Get more out of each integration
& Shout Out! - Jan 12, 2022
New manager: Joi Harris - Jan 1, 2022
Fully ramped (45 days) - Sep 30, 2021

0 1st day as Sales Engineer - Aug 15, 2021

Clear L l Implementation Manager Past Roles

Sep 1,2019 - Aug 14,2021 * 2 yrs

Shout Out! - Jul 14, 2021



Employee Text Notifications

Renl\\cq Me Team Company Tools BBMyApps Search Q

Employee Text Notifications

New Notification Summary
Write Your Message

Reminder that open enrollment will begin on Monday. Open enrollment lasts from April 1 - 15. We are having a
presentation Q&A on benefits on Tuesday, April 2 at 3 p.m. ET. If you have questions about benefits, please be
sure to attend the learning session.

Who do you want to send to?

Everyone Office

Select Offices Q

Colorado X
118 People will receive this message.

2]

12:05 w T

(3]

(621) 576-2155

Reminder that open
enroliment will begin on
Monday. Open enrollment
lasts from April 1 - 15. We are
having a presentation QA on
benefits on Tuesday, April 2
at 3 p.m. ET. If you have
questions about benefits,
please be sure to attend the
learning session.

The fastest way to reach
your employees where
they are

Zero additional work to
purchase, set up, or
maintain

Clear



Culture Highlights for Career Sites

Meet the Team

e Answers every g
candidate’s #2 question et

Brian B.
Operations Supervisor
Joined Location
June 5, 2018 Wichita, KS

e A totally free benefit you o | A
Outside of work | like to spend time with family
get by using Our platform and try new restaurants

Brittney Y.
Distribution Manager

2liver superior value to our customers, create growth and development opportunities in a

Joined L_oc‘_ation ir employees, and to generate profitable, sustainable growth for our company.
August 20, 2019 Wichita, KS
“| enjoy traveling and learning about different cultures.” ider of warehouse solutions through a performance driven culture built on the pursuit of

continuous improvement, and a commitment to quality, customer satisfaction, and

Our Values
ClearCao
Commitment to Safety Exceed Expectations



Know Your Referrer

IGN  Me

r

ampe

cheduled
days ago

Clayton
nterview
days ago

Team Company Tools
Recruiting
Dashboard Requisitions Candidates

Interview Scheduled

Frankie Lampe

COLLEAGUES ¥

Search Interviews

@ DECLINE v

- @

(® MOVE FORWARD ¥

Graphic Designer | Candidate
¢ following  Referral | by Jennifer Tilley

Profile Interviews Hire  Timelit

Latest Events

Sep 7 Sep 7 Sep 7
New Workflow New Workflow Email
Interview Scheduled Schedule Interview

Activity in Other Requsitions
The candidate is not associated with any other re

Potential Fit For

Creative Services & Design X Anywhe

Documents & Links

FILE/LINK NAME

Jennifer Tilley

=
Customer Success Manager
at Nitro Design

3yrs 11 mos

Past Referrals
Bo Peresh
Web Developer
* Hired
* Current Employee (10 mos)
Lilly Brandson
Account Manager
* Hired
* Current Employee (1 yr 4 mos)

Amber Anderson
Social Media Manager
 «Hired

« Former employee (1 yr 2 mos)

®2508.899.2746 (Mobile)
Oceanside, CA

XX frankie.lampe@gmail.com

X @ Edit & Print

Surface valuable insights
that drive faster, better
decisions

A totally free benefit you
get by using our platform

ClearCo



Seamless 1:1 Visibility

One on Ones Choose different report ~

r=4, 1:1 with Keke Palmer
Tomorrow, June 6, 11am CDT

5+ last month
Tasks

These are the most recently added Tasks in this 1:1 workspace.

Frequency of 1-1s

+ Find out the effort involved in creating a help page in Pendo.

+ Talk to market

gned to

ng about Tim joining their projects part-time.

Notes

* Any concerns about the launch of the new project? Everything on.
i by Keke

1-2 last month

+ PTO discussion, lets coordinate dates for the summer

0 last month 1-2 last month 3-4 last month 5+ last month

3-4 last month



Do you know...

Talent Digest

UKG Pro Bi-Directional Connector
VensureHR New Hire Integration
Enhanced Career Sites

Culture Highlights for Career Sites
Al-Assisted Job Descriptions
Compensation Benchmarking
Candidate & New Hire Self-Service Bulk
Import

Talent Communities

CRM: Email Drip Campaigns
LinkedIn Recruiter System Connect
LinkedIn Apply Connect

Goal Weighting & Goal Categories
Salesforce Plug-In for Goal Metrics
Pre-Built Performance Review
Templates

The Talent Maximization Company

Rehires

Profiles on Candidate Referrer
Text-to-Apply

ClearText

Candidate Name Pronunciation Tool
Self-Service Interview Scheduling
Multi-Interviewer Scheduling

Virtual Interview Links

Indeed Interview

Interview Toolkit

Automated Reference Checks
Background Checks by ClearCompany
Onboarding Suite

Bulk Onboarding

Advanced I-9 and E-Verify
Performance, Engagement, & Goals Suite
Employee Journal

Performance Review E-Signatures
Performance Data Walls
Employee Text Notifications

Shout Outs

Celebrations

Expanded Employee Survey Suite
eNPS Pulse Survey

Change Cadet DEI&B Survey and
Results Dashboard

1:1 Workspaces

Data Lake for Bl Reporting
Standard Reporting Enhancements
Workforce Planning

Growmotely Integration

ADP + CC Bi-Directional Connector
CC to BambooHR New Hire Data
Connector

CC+UKG Pro SoR Integration

ClearCa



Thank you! ®




