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The Recruiter’s Al
Readiness Audit

Al can accelerate sourcing, screening, and outreach, but only when the data flowing into those tools is clean,
connected, and consistent. This assessment helps you audit the connectedness of your talent data — the foundation
that determines whether Al is useful or unreliable.

Use it to identify your highest-risk integration gaps, understand which Al applications your stack can actually support,
and build a clear case for the infrastructure changes that will make Al investments stick.

How To Use This Assessment

1. From the three answers given, choose one for each question in the five dimensions below.
2. Write your score for each answer: 1= disconnected/fragmented, 2 = partial/emerging, 3 = connected/consistent.
3. For example, if you chose answer 2 for Q1, your score would be 2.

4. Add your totals. A score guide and tier recommendations appear at the end.

Dimension 1: Data Sources and Integrations

If candidate data lives in multiple disconnected tools, Al can only ever see a partial story. That leads to weak matches
and irrelevant suggestions.

Q1. How many separate tools does your team use to track candidates through the full

pipeline (sourcing to offer)? Score (1-3)

1. 5 or more — ATS, CRM, scheduling, interview tool, HRIS or talent platform, all separate

2. 3—4 tools with some overlap or partial integration

3. 1-2 connected systems where data carries forward automatically

Q2. When a candidate moves from screening to interview, what happens to the
recruiter's notes?

Score (1-3)

1. They live in email, a doc, or the recruiter's head, not in the ATS

2. Partially captured; interviewers may or may not see them

3. Notes are in the candidate record and automatically surface to the interview panel

Dimension 1 Total:
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Dimension 2: Data Consistency and Duplication

Al looks for patterns. Inconsistent stages and duplicate records confuse those patterns and make recommendations

unreliable.

Q3. How consistent are job titles, stage names, and candidate statuses across your
Score (1-3)

requisitions?

1. Each recruiter manages their own conventions — there's no standard

2. We have guidelines, but they're not enforced by the system

3. Stage names and statuses are standardized and locked in the platform

Q4. How often does your team re-enter candidate information that already exists in
Score (1-3)

another system?

1. Frequently, especially at the offer or onboarding stage

2. Occasionally for certain fields or specific role types

3. Rarely or never — data flows from recruiting into talent platform automatically

Dimension 2 Total:

Dimension 3: Context Depth

Connected, contextual data (history, feedback, decline reasons) is what lets Al prioritize, personalize, and learn over time.

Q5. When you search for past candidates to re-engage, how rich is the data you can Score (1-3)

pull up?

1. Basic contact info and application status, and not much else

2. Some notes and history, but gaps from certain stages or time periods

3. Full history: screens, interview scores, motivations, decline reasons

Q6. How well does your system capture why candidates declined offers or dropped Score (1-3)

out?

1. It's not captured, or captured inconsistently in free text

2. Sometimes documented, but not analyzed at the pipeline level

3. Decline reasons are a required field and regularly reviewed for patterns

Dimension 3Total:
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Dimension 4: Governance and Permissions

Clear governance ensures Al tools only access approved data and apply logic consistently across roles and requisitions.

Q7. Who has access to candidate records across your recruiting and HR teams Score (1-3)

1. Access is not well-defined — most people can see most things

2. Some role-based controls, but confidential regs are handled manually

3. Access is controlled by role and req type, enforced at the platform level

Q8. Before using a new Al tool, does your team have a process for verifying it's Score (1-3)

approved for candidate data?

1. No formal process — teams adopt tools individually

2. Informal review happens but there's no standard checklist or policy

3. Yes, there's a documented approval process for tools that handle candidate data

Dimension 4 Total:

Dimension 5: Reporting and Feedback Loops

Without clean reporting and feedback loops, Al performance is hard to measure and nearly impossible to improve.

Q9. How quickly does structured interview feedback reach the hiring manager Score (1-3)

before a debrief?

1. Recruiters chase it down manually — it's often incomplete or late

2. Most feedback comes in, but the process varies by interviewer and role

3. Feedback is flagged as incomplete before the debrief and surfaces automatically

Q10. Can your team identify which pipeline stages have the highest candidate drop- Score (1-3)

off rates?

1. Not really — we'd have to pull data manually from multiple places

2. We have some reporting, but it's not always accurate or real-time

3. Yes, pipeline analytics are available and regularly reviewed

Dimension 5 Total:
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Your Talent Data Readiness Score

Add up your scores across all 10 questions (maximum 30 points) and record your total for each dimension below. Then,
find your overall tier.

Dimension Dimension Total

D1. Data Sources and Integrations /6
D2. Data Consistency and Duplication /6
D3. Context Depth /6
D4. Governance and Permissions /6
D5. Reporting and Feedback Loops /6
Overall total 130
Interpret Your Score
10-14: Tier 1 15-22: Tier 2 23-30:Tier 3
Fragmented Foundation Emerging Connectedness Connected and Al-Ready

Tier Profiles and Recommendations

Tier 1: Fragmented Foundation (score: 10-14)

Your data environment has significant gaps that will actively undermine Al tools before they get a chance to add value.
Fragmented systems mean Al is working on incomplete, inconsistent, and siloed inputs. The results are unreliable
matches, misfired outreach, and screening logic that frustrates candidates and recruiters alike.

What this means for Al

« Al sourcing and screening will feel noisy and inconsistent because it is working on disconnected or duplicated
candidate records.

« Automated recommendations may erode trust with recruiters and hiring managers, since they can’t see a single,
reliable source of truth.
Recommended next steps

— Map every point where candidate data is re-entered or manually transferred. These are your highest-risk Al failure
points.

— Establish stage name and status standards across all active requisitions before turning on any Al screening logic.

— Audit access controls. If confidential regs (like executive searches) rely on individual discretion, that's a governance
risk Al will amplify.

= Prioritize closing the gap between your ATS and talent platform. Offer and onboarding data loss is often where Al
ROI disappears.

How a unified platform helps: A unified platform like ClearCo eliminates the manual data transfers that
fragment your candidate record. Before evaluating Al point solutions, consider whether a connected foundation
would make every tool — including the ones you already have — more reliable.
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Tier 2: Emerging Connectedness (score: 156-22)

You have the foundations of a connected workflow, but inconsistencies across dimensions are creating unpredictable
Al performance. Some stages work well, but others rely on workarounds that break under volume or when a key
recruiter is out. Al tools will work in pockets, but won't deliver consistent results at scale.

What this means for Al

» You can expect some value from Al (for example, rediscovery or light outreach personalization) where your data is
strongest.

» Automated matching and more advanced screening will remain uneven until you close remaining gaps in context
and feedback loops.

Recommended next steps

— |dentify your 1-2 strongest dimensions and protect them — consistent data in those areas is where Al adds
value first.

— Close the feedback loop gap: if structured interview data isn't flowing automatically into debrief prep, that's
_, your highest-leverage fix.

Enforce disposition capture at every stage — decline reasons are Al fuel for identifying process and pipeline
_, improvements.

Build a governance checklist for Al tool adoption before adding more point solutions to your stack.

How a unified platform helps: ClearCo's connected platform helps Tier 2 teams close the specific gaps that limit
Al performance, particularly around interview feedback, offer workflows, and onboarding handoffs where data
most often stalls or disappears.

Tier 3: Connected and Al-Ready (score: 23-30)

Your data environment is strong. Candidate context flows across stages, governance is defined, and feedback loops are
in place. You're positioned to get genuine ROI from Al — faster sourcing, more reliable matching, and automation that
holds up at scale. You're not asking whether Al will work in your environment. You’re asking where to apply it next.

What this means for Al

» You're well-positioned to roll out Al across sourcing, rediscovery, screening, and outreach with consistent
performance.

» The limiting factor is no longer your data foundation, but where you choose to apply Al for the biggest impact.

Recommended next steps

— Expand Al touchpoints — prioritize screening summarization and outreach personalization, where clean data
has the highest leverage.

— Build a decline-reason analysis cadence into your quarterly review. Your data is clean enough that patterns will
be meaningful.

— Use your integration gap log as a benchmark when evaluating new tools, and require vendors to meet your
data-flow standards.

— Share your workflow documentation with hiring managers. Consistent interviewer prep is key for Al-assisted
quality.

How a unified platform helps: ClearCo is built for teams at your readiness level — where data already connects
and Al can do the work it's actually designed for. See how recruiting, onboarding, and performance data flow
together on one platform.
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Al Readiness Is a Recruiting Advantage
If you invest in a connected data foundation before layering in Al, you get more than just better tool performance. You
get faster pipelines, more reliable hiring decisions, and less time spent managing the gaps.

Your score shows you where you are. A unified platform shows you where you can go.

Run Al on data that actually connects ( )
. Book a demo
with ClearCo.
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https://offers.clearcompany.com/talent-management-software-demo
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